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Each area is explored through 6 key dimensions:

Prejudices Challenges Support Encouragement  Valorization
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Safe spaces are the foundation. People thrive in respectful and inclusive groups. Words matter. Language can include or exclude.
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CHALLENGES WE MAY FACE SUPPORT STRATEGIES 'HE IMPACT
Being aware is the first step to change. Small actions create big impact. When inclusion is intentional, everyone benefits.
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;i.l Together, we can build a Mediterranean where all young people are seen, respected and empowered. W= Diversity enriches us. Inclusion unites us. #YW-MED




